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1. Introduction

This report is the result of joint efforts the DVV International (DVVi) and the Department of Non-
formal Education (NFE) of the Ministry of Education and Sports (MoES) who contracted consultants
from the Lao-German Development Consulting Company (LGDC) to implement the survey by
developing the concept, the methodology and the questionnaires as well as analysing the data and
formulating the final report.

The report provides information about the vocational training activities carried out in the framework
of the respective development projects of DVVi and the German Corporation for International
Cooperation (GIZ) with the focus on impact of the training courses on the living conditions of the
target group. Since 2009, DVV International is working in Lao PDR, and since 2010, the institute
supports in cooperation with GIZ the implementation of Non-Formal Vocational Training Courses,
implemented by the Integrated Vocational Education and Training (IVET) schools, designed to offer
vocational skills trainings to excluded or marginalized groups. Annually, an average of 15 training
courses was supported with 300 — 400 participants. In 2015, the project was able to support 16
trainings at 10 IVET schools with 375 participants.

These Non-Formal Vocational Training Courses bring teachers of the IVET Schools into remote
villages to offer 5 — 10 days vocational skills trainings programs. Villages are identified in close
cooperation with the Provincial and District Education Authorities in line with the government’s Sam
Sang policy, the rationale behind local development in Laos. The subject of the trainings is chosen
(primarily) according to the needs of the villagers and the profile of the IVET schools. The trainings do
not lead to a formal qualification, yet all participants receive a certificate of participation at the end.
The main purpose of the training is to offer skills to the participants enabling them to improve their
livelihood and income generating possibilities. It is also intended to motivate participants to continue
their skills training at the IVET School, especially under the C1 and C2 scheme supported by the GIZ
VELA project, which represent the lowest steps of the formal TVET system.

Objective

The current study aims to establish an understanding as to what extend these objectives have been
met in order to get valuable information for the planning of future training activities. Thereby the
objective of the study is to answer the following questions:

The tracer study should explore whether the project reaches the defined impact, concerning the
following issues:

. Do the participants use the skills they gained in the trainings? If yes, how are they used?
o Does this lead to additional income?

. Are any other effects concerning an improved livelihood measurable?

. Do some participants continue their studies at the IVET School?

This objective emphasises on results generated by the training for participants. However, DVVi was
also interested in feedback about the preparation, organisation and implementation of the training
in order to further improve this process for future trainings. From a systemic point of view it was also
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important to assess whether and - if yes — how these short term training fit into the general TVET
system.

2. Methodology and Implementation of the Tracer Study

The tracer study has been implemented in the form of structured personal interviews with
participants of DVVi/GIZ VELA supported training courses implemented by five selected IVET schools,
as well as with involved teachers and village heads of the target villages.

Figure 1: Locations of the selected IVET schools According to the ToR the tracer study was to be
) N conducted at five selected IVET schools, namely
cHina & Y Saravan, Sekong, Attapeu, Huaphanh and Luang
\ . ! Phongsalf; »_ . . .
£ o Namtha. During the preparation of the fieldwork
= /Luang- < A b J: H i
: _: [*ga-,: s - e VIETNAM -l Sekong province was replaced by Xieng Khouang
,:, oy A}(GMUGEQX?? g ~
- Lo g ¢ g s for the reason that in 2015 no courses had been
Ban.Heuayxa}TOUDOfov_‘ PRABANC’,‘ %UApHANk . 3
P VS - implemented by the IVET school Sekong. Four of
S sn = o E  NG KHUANGY .
xAIGNBOULI ', PIECENS, Q S | Guyorronein | the five selected IVET schools (Luang Namtha,
Xal‘gﬂhoul‘ib/ P K[A\Jang) J .
iaccray MO _ Houahanh, Xieng Khouang and Saravan) had
4 Muang = ,Muagg B ;‘ N . .
| oy JERE g;;k.:,n?”"”f'f'f” carried out 2 courses each in 2015, one school
) | g “‘!Jﬂ_‘_ aloan ' S Ss. TN 1 .
. 7 VENTIANE e (Attopeu) implemented one course (see table 1).
\TMuang Knamm\o'uan k.
T It was intended to interview at least 80% of the
SAVANNAKHET . ~,
HAIEARD 0N participants of the trainings conducted in 2015
Sel_salavan-’ = A
Y as well as all heads of the villages, where the
‘Jf“ :_j-XEKONG,_ o
LEGEND S oo training took place and the teachers who
ks akse 1 3
—-— International Boundary F 8 /rf\.“ ” . .. . .
= E;ggg:é:;?;?w B | ok provided the trainings, and directors/vice-
- rovince ital T I i £ < f . .
@ ETschootinsurvey ! . .| directors of IVET schools or other staff involved
CAMBODIA | in organising the non-formal courses. Records of

DVVi and the IVET schools have been be used to identify the total number of courses and
participants.

For the respective interviews 3 questionnaires (one for participants, one for IVET school staff, and
one for village representatives, Q1, Q2 and Q3 respectively) have been developed by LGDC in two
versions, a printed version and an online version based on Google Forms (see annex ??).
Enumerators have been identified by DVVi and included volunteers from a local organisation as well
as staff from MoES’ Non-formal Education Development Center (NFEDC) and the respective IVET
schools. All enumerators have been trained by LGDC in a 2 days training session at NFEDC in
Vientiane Capital which took place on 20. and 21.04.2017. During the training each of the three
guestionnaires has been explained in detail. Feedback from the participants was used for further
upgrading and clarifying the questions. The training also included extensive practical exerises of the
enumerators by forming groups of 2 persons interviewing each other in a role play with changing
roles. Thereby it was ensured that the 2-persons-teams came from different background (teams
formed as volunteer-NFEDC, volunteer-school representative, NFEDC-school representative). During
the role play both versions, the printed and the online questionnaires, have been used. Problems or
misunderstandings occurring during these practical exercises have been used for additional
explanation or — when possible — for further changes in the questionnaires. The training was also
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used to decide upon organisation of the fieldwork. For fieldwork it was strongly recommended that
teachers of the IVET schools do not participate in the interviews of the training participants.

Field work has been carried out from 08.-14.05.2017. Five teams had been formed, one for each
province. The teams consisted of representatives of the respective IVET school as local coordinators
and volunteers from NFEDC (Luang Namtha, Houaphanh and Xieng Khouang) and/or a local NPA
(Xieng Khouang, Saravan, Attapeu). The sample had been defined by the ToR as 80% of the
participants of courses that took place in 2015 based on data provided by DVVi for the trainings held
in 2015. For the IVET school representatives a target of 3 interviews per schools has been set, for
village administration the target was 2 interviews per village. Having 5 IVET schools and 9 villages in
the survey means the total target number of interviews was 140 for questionnaire 1, 15 for Q2 and
18 for Q3. For fieldwork support provided by the selected IVET schools, the respective PESS as well as
the village administration of the target villages was essential in order to organise the interviews.

Table 1: Number of courses and participants in 2015 and target for the survey

Province Number of courses  Number of participants Target 80%
2015 (DVVi statistics)

Luang Namtha 2 40 32

Houaphanh 2 35 28

Xieng Khouang 2 35 28

Saravan 2 45 36

Attopeu 1 20 16
TOTAL 9 175 140

The fieldwork team were facing a number of challenges with respect to logistics (bad roads, lack of
facilities) and contacting training participants. Thanks to the commitment of the interviewers and the
support provided by local authorities these challenges did finally have not impact on the result. Not
all participants of the training held in 2015 could be interviewed. According to information provided
by village authorities the main reason for not having been able to contact participants was moving to
other locations or working outside of the home village. Especially the latter fact can be judged
positively as those people found work and income. In the majority of cases the number of
participants not found for interviews did not have impact on the target of 80%. One special case was
reported as in Houaphanh one training was organised directly at the IVET school having participants
from 2 different villages. In this case 4 participants form the nearby village could not be contacted. In
the case of Ban Sakhae in Attapeu province half of the originally 20 participants could not be
interviewed. The majority moved temporarily (working outside the village, working in Thailand) or
permanently to other places. This can also been interpreted as a hint that in this particular location it
is very difficult to find work locally. In Attapeu the team found it also difficult to interview IVET school
representatives and village authorities where changes in staff have been given as reason.

The collected data has been entered by the interviewers directly to the online questionnaires
allowing also to check quality of data immediately during fieldwork. This allowed for direct
intervention. Some interviewers approached the consultants for advice on minor technical problems
related data entry. No major problems occurred.
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Table 2: The sample by province and target group

IVET Village

Province Village Participants School  admin

Luang

Namtha 40 34 3
Phouchalae 20 17 2
Nakham 20 17 2

Xieng

Khouang 35 32 3 5
Nhotliang 20 21 2
Khangphanieng 15 11 3

Houaphanh 35 28 2 4
Soblao 20 17 2
IVETS Huaphan 15 11 2

Salavan 45 41 2 3
Nongkae 25 21 2
Senevang 20 20 1

Attapeu 20 10 1 1
Sakhae 20 10 1

After data entry and cleaning the consultant will analyse the collected data with regard to the 3
guiding questions representing the objective of the study. A draft will be produced and discussed
with DVVi and processed into a final version in line with the recommendations made during the
discussion.

Based on the discussion with DVV International a presentation will be prepared and presented in a
workshop organized by DVV International.
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Out of the total target population of 175 people 145 have been interviewed (83%). However the
response differs between 50% in Ban Sakhae (Attopeu) and 105% in Nhotliang (Xieng Khouang). The
unexpected share of more than 100% could be explained by a data error at organisers level as 25
people successfully participated the respective training course instead of 20 as recorded. The fact
was proven by the participants showing their certificates.

Figure 2: Age of participants percent)
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Figure 3: Ethnic background of participants (percent of total)

Mon-
Khmer;
18,62%

Participants came from a wide range of age
groups with the youngest participant being at
age 17 and the oldest 56. The mean age is 30
years. With 28 and 27 people respectively the
age groups 20-24 years and 25-29 years are the
biggest representing together 39% of the
interviewed participants. This means also that
at the time of training the majority of
participants was older than 30 years.

83,4% of the participants are married (however
it was not asked about their family status at the
time of the training), 77,9% of the respondents
have children. This information is important
because people with family obligation are less
inclined to move out of their village for long
term training.

The ethnic composition of the target group was
largely determined by the selection of villages
for training. In fact only the trainings in
Nhotliang (Xiengkhouang) and Viengsay (IVET
school Houaphanh) had a considerably mixed
ethnic background of participants. In general
ethnic Lao counted for 44,8% of all participants
even not having any Lao in the sample in Luang
Namtha and Xieng Khouang provinces. But
representatives from the biggest ethnic group
in the country accounted for the majority of
participants in Saravan, Houaphanh and
Attapeu provinces. The second largest number
of participants came from the Lao-Tai ethnic
group (21.4% of the total, focus on Luang

10
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Namtha), followed Mon-Khmer (18.6%, also focus on Luang Namtha) and Hmong-Mieng (15.2%, only
in Xieng Khouang).

Figure 4: Ethnic background by province percent of each
province)

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

M lao M Llao-Tai ™ Mon-Khmer ® Hmong-Mien

If ethnic composition was determined by the selection of villages gender composition is determined
by the selection of training programs mainly following traditional patterns. Training in construction
and furniture making was a pure male business whereas training in tailoring and food processing was
reserved to women. The traditional role models may vary depending on other factors as well. For
example electrical installation which was offered in Xieng Khouang and Attopeu. In Xieng Khouang
(100% Hmong-Mien) three women were among the trainees whereas in Attopeu (100% Lao) only
men participated in the course. Mixed participation of both sexes was reported for Organic Fertilizer
Making (Xieng Khouang) with 40% male and 60% female participants, and Frog and Fish Raising
(Salavan) where the composition was 35% female and 65% male participants. In general in the survey
representatives from both sexes participated almost at the same number with 75 men (52%) vs 70
women (48%).

Figure 5: Highest level of general education (percent) The level of general education for the
interviewed ranged from incomplete

incomplet
e primary primary to higher diploma level with the

10% biggest group of people finishing lower
secondary education as the highest level
achieved (43%). This is followed by
completed primary education and (32%)
completed upper secondary education
(12%). 10% of the interviewed participants
did not finish primary education. Among
the 4 people stating “other” 2 finished
teacher education and one was still in
secondary school (M5). One respondent
stated “staff at district administration” as
his level of education.

other
3%

11
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Looking deeper into details the highest concentration of participants completing lower secondary
education was found among the Hmong-Mien. It can be expected that in this particular case
opportunities to continue education at higher levels are limited as such a concentration of people
not continuing from lower to upper secondary education is quite unusual. But this would need
additional research. The highest share of people not completing primary education was found among
Mon-Khmer and Lao-Tai ethnic groups.

Figure 6: Level of education by ethnic background (percent of each group)

80,00%
70,00%
60,00% B incomplete primary
50,00% M primary
40,00%

0 u lower secondary
30,00%

[ |
20,00% upper secondary
10,00% - W other
0,00% -
Lao Hmong-Mien Lao-Tai Mon-Khmer

Setting the general education in relation to the age of the participants it was found that incomplete
primary education was surprisingly high among the age groups 20-24 and 25-29 years.

Figure 7: Level of education by age (percent of total)

12,00%

10,00%
8,00% M incomplete primary
6,00% M primary
4,00% H lower secondary
2,00% - B upper secondary
0,00% -

15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-60

3.2 Assessment of the training courses

The participants have been asked from which source they got the information about the upcoming
training opportunity. An astonishing 89.7% (130 respondents) stated that they had been informed by
their respective village chief. 8 participants (5.5%) stated that they got the information from the
respective IVET school. 4 participants (2.8%) were informed by relatives. This finding emphasises on
the huge importance of correct communication with village authorities during the process of
preparation and selection of participants.

12
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Figure 8: Source of information (percent of total)

3% m Notice of Village
Chief

M IVET school

m Relatives

H Billboard

M Friends

= Project

Most of the participants reported a very short distance they had to travel to the training venue. 101
participants (69.7% of all respondents) reported a distance of 1 km or less, 11 (8%) travelled about 2
km, another 11 participants had 3-5 km to master. 3 participants travelled 20-25 km and 2 came from
more than 100 km away.

Interviewed participants stated participation in the training for the full time of training with just one
exception: 6 out of 17 participants at the food processing training in Soblao (Houaphanh) reported
that they participated only for 2-3 days whereas the other 11 were trained for 7 days.

Figure 9: Who paid for the training? (percent of the total) The responses to the question who
financed the training are interesting

2% to note; especially as 2 participants
stated here that they paid by

= don't know themselves. 15 people understood
that the training was paid by the
IVET school. The majority
acknowledged that the training was
 paid by project financed by DVVi.

M paid self

M joint financing

i paid by IVET school

All but 2 participants stated that
they received certificates of
participation at the end of the
training. Interesting to note that
one of these two did participate in less than half of the training time. The second respondent had

stated participation for the full7 days of that particular training. Other participants who reported that
they did not follow the full training course stated that they received certificates as well.

The participants had been asked how they rate the training. This rating had to be done separately for
practical and theoretical training. In general the training packages were rated very positively. A total
of 89.4% rated the practical training very or even extremely useful.

The same figure for theory training reached 82.1%. However when looking deeper into the specific
training courses the picture shows bigger differentiation.
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Practical training was rated best in tailoring (both 100% “very” or “extremely useful”) and

Figure 11: Rating of practical training percent of each Figure 10: Rating of theory training (percent of each course)
course)
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construction courses. Food processing (cooking and bakery courses) rated lowest also with the
highest share of just useful ratings and the only rating “not very useful”. One may add that this was
the only course where participants left during the course. Electrical installation was also judged a bit
less positively. Theory was in general rated lower. Again construction scored highest with 93.75%
“very” or “extremely useful” marks. Food processing scored lowest again with “only” 80% “very” and

“extremely useful” ratings.
Figure 12: Feedback on duration of Concerning the duration of the training the majority seemed
training (percent of total) satisfied with the number of days spent for the respective

trainings. By looking more closely to the individual training courses
the picture changes substantially thereby providing valuable
feedback for future planning of courses in the respective
occupations. The satisfaction about the duration of a training
related to a specific subject like production of organic fertilizer is
substantially higher than the satisfaction with training duration in

|T°° more complex professional fields like construction or tailoring. So
ong . - .
1% for the making of fertilizer 91% stated that the duration of the

training was just right whereas 83.3% of participants in tailoring
and 68.7% of those trained in construction said that the training was too short. This corresponds to
experiences of the consultants in other field where especially in tailoring participants reported that
even in courses of three months duration the obtained knowledge was limited to just one or two
product lines (mainly Lao skirts). Similar in construction where many different work processes need
to be mastered in order to cope with the requirements of construction work. This will be further
illustrated by responses on wishes for further training. However this approach does not explain the
high level of satisfaction with the training duration in furniture making which is also a very complex
profession. Here further in-depth research would be needed.
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Figure 13: Feedback on duration (percent of each training course)
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Figure 14: Would you recommend the training?
(percent of total)

A certain feedback on the general satisfaction can also be
obtained from the answer to the question whether the
participants recommended the training to their friends
and relatives. Looking into the same question for the
specific trainings a concentration of answers “would not
recommend” was found in tailoring (4 answers = 33.3%),
and at some distance frog and fish raising (14.3%) and
furniture making (11.8%). The reasons should be further

investigated.

3.3 Assessment of the economic situation of the participants

For assessing the economic situation of the participants and any changes which might have
happened in relation to the training courses the status before and after the training was recorded
and compared. As this is in general an ex-ante study the status before the training has also been
recorded after the training took place. In addition the participants have been asked about their
expectations prior to the course. The results will also being compared to the real situation after the
course.

The largest number of participants were already in the small business sector either in a family
business (35%) or private business (6%). 30% of all respondents stated that they worked in
agriculture. A relatively high share of 14% stated being unemployed.
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Figure 15: Occupation BEFORE the training (percent of total)

B Agriculture

M Civil Servant

® Employer

3% B Family Business
B Private Business

M Private Sector Employee

Unemployed
Unstable Work

Participants have been asked about the reason joining the training course. The answers to this
guestion at least partially provide also insight into expectations. During the interview participants
had the opportunity to choose up to 3 reasons. However, 57 respondents provided just one reason
for participating in the training. Here it has to be noted that two options for answers had not be
marked by any of the participants: 1. Sent to training by enterprise, and 2. Sent to training by the
project. Two more option had not be chosen by respondents ticking just one option: 1. Training
offered for free, and 2. Sent to training by village head. This means these two options have not been
considered as the main or single reason to join, it has been considered as an additional factor. On the
other side the most often given reason for joining the training was the need for new skills to start a
small business (19.2% of all answers) followed by improving the family business (16.4%) and
improving the existing own business (14.9%). Means more than half of all answers stated that the
new skills from the training were needed to start or develop a small business. Compared to this the
expected use of the skills for employment, either in existing employment (10%) or for getting
employed (13.2%) rated lower. Formal consideration like the interest in a certificate (5.7%) or joining
the training as a good opportunity offered for free (10%) rated low.

Figure 16: Reasons for joining the training (percent of answers)

0% 2% 4% 6% 8% 10% 12% 14% 16% 18% 20%

need certificate to get employed
need knowledge and skills for own (home) use
need knowledge/skills in family business
need knowledge/skills to get employed
need knowledge/skills to start own business
need upgrading in existing occupation (employed)
need upgrading in existing occupation (self-employed)
training offered for free
send to training by village head
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Looking into the financial situation of participants before the training shows that three quarters
(76%) of all respondents stated to have an income below or just at the current level of the minimum
Figure 17: Monthly income BEFORE the training (percent of total) wage of 900,000 Kip. 43%
reported an income below
300,000 Kip per month. 24%
reported an monthly

B < 300,000 Ki .
P income of more than 1

m 300,000 — 650,000 Kip million Klp, with 10% Stating
an income higher than 2
[7650,000 - 1,000,000 Kip million Kip per months.

= 1,000,000 - 2,000,000
Kip
= > 2,000,000 Kip

After the training the occupational situation of the participants experienced some changes. However,
these changes took mainly place within the former framework. 36% of the respondents stated that
they were applying the new knowledge in their former occupation. Another 26% reported that they
used the new skills to produce something for own use/consumption. This would hint to an
improvement in subsistence. 10% are following mainly the same pattern but selling at least
occasionally some of the new products. 11% of the participants started their own business. If
comparing this information with the reasons for joining the training it shows that a bit more than half
of the share having the establishment of an own business in mind (19.2%, see figure 16) did so. As a
very positive result the share of unemployed people dropped from 14% (see figure 15) to 8%. On the
other hand getting employed was much more difficult. 5 people (3.5%) found temporary
employment, 2 people reported that their efforts to find employment were not successful.

Figure 18: Use of new skills (percent of total)

1% B apply new knowledge in former
occupation

® producing something based on training
for own use

m producing something based on training
and sell occasionally

B started small business based on new
skills

E Unemployed

4%

M got hired for short-term work (unstable
work)
 applied for work, but not successful

1 nothing changed
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Looking deeper into details the results show that changes are not evenly distributed among the
different trainings. Most people trained in tailoring stated that they apply the new skills in their
former occupation whereas many people trained in fertiliser production and furniture making use
their new skill for production for own use. The highest share of unemployed people is found among
those trained in construction (25% of those trained in construction). In the same occupation all cases
of short term employment are found. The biggest share of business creation is recorded among
people trained in food processing (22.9%) followed by furniture making (17.6%). In this field also
occurred the two cases of people unsuccessfully applying for work. Occasional sales are most often
reported by people trained in frog and fish raising (23.8%) followed by food processing (11.4%).

Figure 19: Use of new skills by training (percent of each training group)

80,00%
M apply new knowledge in my former
70,00% occupation
60,00% M producing something based on training for
own use
50,00%

M producing something based on training and
sell occasionally

40,00%

M started small business based on new skills

30,00%

20,00%

m get hired for short-term work (unstable
work)

10,00%

® Unemployed

0,00%

applied for work, but not successful

nothing changed

The use of the newly acquired skills separated by gender shows that short term jobs and no changes
at all have been reported by men only. Unemployment and use of the new skills to produce
something for own use are much more widespread among men than among women as well. On the
other hand applying the new skills in the former occupation and starting a small business bas
reported by significantly more women than men (23.8% : 12.6% and 7% : 3.5% respectively).

Figure 20: Use of new skills by gender (percent of total)
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The survey also tried to compare the income situation before and after the training. The method to

ask for both indicators in one interview, even by putting the questions under different sections and

sometime during the interview apart from each other, is far from being ideal. However the result

Figure 21: Monthly income AFTER training (percent of total)

® < 300,000 Kip

300,000 - 650,000 Kip

650,000 - 1,000,000 Kip

= 1,000,000 - 2,000,000 Kip

= > 2,000,000 Kip

may provide some hints.
The general share of
participants stating an
income below 300,000 Kip
dropped substantially from
43% to 5%. The share of
those earning between
300,000 and 650,000 Kip
grew slightly from 23% to
26%. The next bracket
from 650,000 to 1,000,000
Kip saw the biggest
increase from 10% to 32%.
Also the share of earners
of more than 1 million Kip
increased with the share of

people earning more than 2 million Kip doubling. After training 37% of the respondents stated to

earn more than the official minimum wage.

As said the method of asking these two questions in just one interview may be looked at as
guestionable. But also the direct comparison of answers looks at least plausible. The majority of

changes took place from one income bracket to the next highest. Large jumps where rather sporadic
as the following figure shows. However huge steps were most common among those earning below

Figure 22: Shift in income after training (percent of each group)
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When looking into the income situation after the training by the different training courses a
concentration of higher income in electrical installation and furniture making becomes obvious. Here
42.9% or 47.1% reported a monthly income above 2 million Kip respectively. The highest

concentration of low income was reported by participants in construction training.

Figure 23: Income AFTER training by training course (percent of training course)
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When looking into the development of income by gender it was found that the biggest drop occurred
by women earning less than 300,000 Kip before the training. The biggest increase in earnings was
reported by women earning 650,000-1,000,000 Kip and 1,000,000-2,000,000 Kip whereas the group
of men earning more than 2,000,000 Kip grew most followed by the income group 650,000-

1,000,000 Kip.

Figure 24: Income before and after training by gender (percent of each group)
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choice between training in the same field, in a new profession or entering a TVET institute. The

Figure 25: Interest in further training (percent of total)

2%_ 1%

H Yes, same profession
but new module

M Yes, but different skill

m Like to enter TVET
institute

E No

majority (53%) would
like to get more
training in the same
occupation. This was
further underlined by
the final question
(general comments)
where a substantial
number of comments
repeated the same
idea.

En.a. 41% or the
respondents would like
to get trainingin a
different occupation.
2% (3 people)
expressed their wish to enter a TVET institute. Just 1 persons stated not having an interest in further
training (in fact a 55 years old women).

Looking into the same issue by the training the participants got the result shows that the wish for
additional training in the same occupation was expressed for participants in electrical installation
(84.2%) and tailoring (81.8%) followed by construction (66.7%). The highest trend to switch to a
different occupation was found among those trained in furniture making (88.2%) and in production
of organic fertilizers (63.4%). In the case of furniture making this might be related to the high
requirements in kind of skills and investment whereas the production of fertilizer is a relatively
narrow topic not giving much room for additional training. From the totally of 3 participants who
expressed their wish to enter formal vocational training 2 were trained in fertilizer production and 1
in frog and fish raising.

Figure 26: Interest in further training by field of training (percent of each training)
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The participants have also been asked what kind of additional support would be needed to make
better use of the newly acquired skills. Among a mix of additional technical training, technical or
financial support or different business development services interviewees could choose up to 3
options. Important to note that nobody chose the option “no need for any support”. The highest
importance was given to “more training in the same profession but new module” (35.9% of all
answers). Almost one quarter of all respondents (24.4%) wished to get “financial/technical support”.
16.7% opted for “more training but different skill”. Just 8.7% showed interest in getting
business/entrepreneurship training. Surprisingly high has been the share of 6.6% requesting
employment services as such services are not very well known in Lao PDR yet.

Figure 27: Needs for additional support (percent of all answers)

0% 5% 10% 15% 20% 25% 30% 35% 40%

More training in same profession but new module

Financial/technical support (loan equipment)

More training but different skill

Business/entrepreneurship training

Practical experience by temporary work in this
field (internship)

Employment services

At the end of the interview two open questions have been asked: Q-29 in which new field the
participants would like to get trained and Q-30 general comments on the training. The answers were
in many cases duplicating answers to questions 26 (further training) and 28 (additional needs) but
gave also a more differentiated picture. In cases the answers to Q-29 and Q-30 were identical or
overlapping they have been counted just once. In general 39 participants gave a general statement
that they are interested in more training, 9 of them stating more precisely that more budget should
be provided for additional trainings. 20 participants underlined their wish for more training in the
occupational field they got their first training in 2015, 22 requested more time for training in the
same occupation. 16 people proposed that equipment should be provided to the participants after
the training to start work or a small business, 4 more asked in general for support for enterprise
creation. 3 participants proposed that the project should also pay daily allowances to participants. 2
participants wished that the project would make follow-up visits and evaluate the training results.

In terms of specific fields of training the most common wishes are shown in table 3 below.
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Table 3: Additional training demand (absolute figures)

\ Field of training Answers to Q-29 Answers to Q-30

Animal husbandry 3 14 17
Tailoring 10 5 15
Farming 7 2 9
Roof making 5 3 8
Car repair 4 3 8
Electricity 5 0 5
Repair of electrical 4 1 5
appliances

Food processing 4 2 6
Furniture/carpentry 0 4 4

Hereby it is interesting to note that participants in the construction training have a very precise idea
of the next trainings they would need stating roof making, plastering and tile laying as next priorities.
On the other hand participants in tailoring and food processing with the exception of one person
asking for international cooking just generally expressed the need for more extended training. The
high interest in agricultural occupations is remarkable. To the 17 proposals shown in the table one
may add three people proposing poultry raising. One person suggested the production of natural
pesticides.

B IVET School Representatives

The survey aimed to interview 3 representatives from each of the concerned 5 IVET schools in order
to collect additional information about the trainings especially with regard to organisational
guestions. In Attapeu only one representative of the IVET school could be reached for an interview
due to changes in personal and other commitments.

Out of the 12 respondents 8 are working in management or administrative positions, among them 3
school directors and 3 deputy school directors.

Figure 28: Positions of IVET school representatives
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B Acting Director

M Dep. Director
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B Head of Administration
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This corresponds to answers about their involvement in the particular trainings where 7 people
stated that they had responsibility as directors/vice directors, 3 had been organising the trainings
and 2 had been working as trainers.

The original decision about the IVET concept requires form IVET schools to use 50% of their
capacities for non-formal trainings. Therefore school representatives have been asked how the non-
formal courses are embedded in the training offers of their respective schools. 3 people from
different schools responded that non-formal courses are part of the annual work plan of their
respective schools. The next question was if the non-formal training is part of the work plan how
many non-formal training courses the school organises per year. Two respondents reported 1 non-
formal course per year, 1 reported 2 courses. 6 of the respondents stated that non-formal training is
organised on initiative of the target groups and 3 that the proposal comes from projects (thereby
IVET School Xieng Khouang named DVVi as regular partner). 1 school reported that non-formal
courses are initiated by MoES/PESS. No one reported that courses are organised on request of
enterprises.

It is also interesting to look who gave the respective answers. In one case director and vice-director
of the IVET school stated that non-formal courses are organised on proposal of projects whereas a
teacher of the same school responded that non-formal courses are part of the work plan. The 6
answers stating that non-formal courses are organised upon request from target groups concentrate
on 2 IVET schools —Xieng Khouang and Saravan.

In terms of budget provided the respondents from Xieng Khouang unanimously stated that the
budget is sufficient. All respondents from the remaining four schools stated the opposite: budget is
insufficient. With regard to the duration of the training all except one voted that the duration is just
right. One stated that the training time is too short

Concerning the teachers involved in the non-formal training course all but one respondent stated
that general teachers deliver the training. The exception was IVET Attapeu reporting to use
specialised teachers in non-formal training.

Regarding the curricula used it was again IVET Attapeu not agreeing with all other respondents by
stating that a modular type of curriculum was used. All other respondent stated using specific stand-
alone curricula, 2 of them stating that the training was mostly concentrating on theory. 9 people
answered that the stand-alone curriculum was mainly practice-oriented. All curricula had been
developed by the respective IVET school (one respondent stated that curricula provided by the non-
formal education department was used but the other representatives of the same school stated the
opposite).

Coming to the selection of the target villages representatives from Saravan stated unanimously that
the initiative came from the respective villages. In Xieng Khouang provincial authorities were
involved (2 votes for recommended by provincial authorities, one from list of poor villages). In the
other cases responses from the same school differed making it difficult to find out the real situation.

The IVET school representatives rated the success of participants between “good” and “fair” with a
concentration of “fair” in Saravan. No one rated “very good” but also no “not good” or “bad” ratings
occurred.
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The IVET school representatives have also been asked about their ideas for future non-formal
training. These answers express the individual point of view of the respondents more than the view
of the respective school. So a majority of 7 responses said that training at IVET schools would be a
more efficient way of delivery, against 5 votes for delivery in the respective villages. The other
options (“in the district center” or “it doesn’t matter”) got zero votes.

Figure 30: Preferred location of training Figure 29: Preferred by IVET schools time of training

Regarding the best time for non-formal training 50% of the responses opted for the first quarter of
the year followed by 42% preferring “during the school break”. This time of the year is characterised
by a relatively low workload in traditional agriculture (in areas with only one rice season per year).

Asked what kind of additional input could support the use of the newly acquired skills the provision
of more training in the same field with different content (new module) ranked first (6 votes) followed
by direct support (financial/equipment; 5 votes) and internships (4 votes). This confirms the findings
among participants where the first and second ranked options were the same.

Figure 31: Needs for support seen by IVET schools
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The IVET school representatives have also been asked about their opinion for training needs in
specific fields. Even by far not all respondents filled the complete table the results provide some
basic information. The school representatives in general rated training needs relatively low. The
Table 4: Training needs (ranked by importance) highest score was 8 what means that 8 out of 12

high T . ol respondents rated the training need as high, 9 out

Animal husbandry 8 1| of 12 responded with regard to this particular
Farming 6 1 1| training. The scores for other training fields were
Repair . 4 1 1 even lower with only 4 out of 12 people seeing
Food processing 4 S . .
Electro > 5 any need for training in the electrical field and
Tailoring 2 1 construction. However, school representatives
Construction 1 3 1| anticipate highest demand in animal husbandry
Welding 1 followed by farming, general repair, food
Car repair 1 . .

rocessing and electro. Not a single entry (not
Accounting P 8 & A

even a “no need”) was received for accounting,
traditionally one of the biggest sections in all TVET institutes in Lao PDR. These results respond only
partially to the suggestions given by the participants who ranked food processing, car repair and
construction significantly higher. The biggest match was recorded for agro-professions, especially
animal husbandry.

In the final (open) questions respondents highlighted as important result that villagers got skills to
start a new occupation and to improve their livelihoods. Among the positive results good
cooperation between authorities and people was highlighted as well.

Concerning proposals for improvement the top raking suggestion (8 times mentioned) is to introduce
follow-up visits in the villages. The provision of material support or the establishment of a support
fund ranked second (5 mentions). Two people proposed to provide more material for the training
itself. The provision of teacher training, additional trainings to participants at IVET schools, a better
selection of participants, the selection of other than Sam Sang villages and the alignment of training
content with the needs of the labour market were mentioned once each.

C Village Authorities

) . . . The original target was to interview two
Figure 32: Position of village representatives . . .
representatives from each village where in

2005 non-formal courses took place. Finally
17 representatives from all 9 villages have
Se been interviewed. Again, as for participants

Village and IVET school representatives Attapeu fell

Committe
el

short of target with just one interview. Also in
Saravan in one of the two villages only one
person could be interviewed due to absence
of other people in the village administration
able to respond to the questions about the
training in 2005.
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7 of the respondents were head of their respective village, and 5 deputy village head.

13 out of the 17 respondents reported that they have been involved in the selection of the
participants whereas 4 (from Luang Namtha and Attapeu) stated that they proposed the topic of
training.

The village representatives have been asked about their intentions to organise such training courses
for inhabitants of their respective villages. The interviewed village representatives could hereby
select up to 3 options from a predefined list and add additional options. The majority of village elders
(13 out of 17) had in mind to improve the livelihood and the income of villagers. 12 stated that
having an interesting activity taking place in their respective village was their intention. Providing
opportunities for employment (6) and attracting villagers to enter IVET schools for long term training
(4) ranked significantly lower.

Figure 33: Reasons for organising training (number of answers)

attracting villagers to enter IVET school

providing opportunity for employment of
villagers (outside village)
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The village elders have also been asked how often similar trainings take place in their villages. In two
out of nine villages different people gave different answers to this question. A total of 8 people
stated that such trainings have been organised for the first time in their respective villages. 4
respondents stated that similar activities take place about once per year, another 4 answered that
training will take place if project budget is available. One person said that in that particular village
training takes place regularly means more than twice a year. This view was not supported by the
second answer from the same village. No one stated that trainings have been organised on initiative
of enterprises.

With regard to the question who initiated the training representative from 2 villages provided
different answers. In 3 villages the elders emphasised that the initiative came from the village, 3
villages stated that training was initiated by the IVET school, 2 villages were split and one reported
that the project had been proposing the training.
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Figure 34: Initiator of training by village (number of answers)
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The majority of training took place in the village office, in some place in the school of the respective
village. One training took place in the respective IVET school.

10 respondents stated that the budget for the training was insufficient, 4 said that is was sufficient
and 3 ticked “don’t know”.

The main way of recruiting participants chosen by 16 out of 17 respondents was an announcement
by the local loudspeaker system. For two of them this was the only way to communicate the
upcoming training. 11 respondents also consulted the families in their villages (1 person only
consulted families), 8 people consulted the village elders (for 2 the only choice). Nobody was using
written information like billboards or postings. The most often used combination was discussion with
families and loudspeaker announcement (5).

10 answers stated that the participants rated the training as “good”, 7 as “very good”.

Figure 35: Preferred time for training (percent of all entries) With rega rd to future
trainings the

respondents stated that
the preferred time of

the year would be
January-February (12

W Jan-Feb votes) followed by

m Jan-Feb, Mar-Apr March-April (8).

m Jan-Feb, Nov-Dec November-December
m Mar-Apr and “doesn’t matter”

was ticked by one
person each. This
corresponds partially
with the teacher’s view

m dosn't matter

who also expressed

their preference for the
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first quarter of the year. On the other hand none of the villagers picked the second placed in schools
time during summer break.

Figure 36: Preferred location for future trainings (number  For the location of the training the villages

of answers) representatives favour training courses in the

villages over training in IVET schools. Other places
have not been considered by the respondents.

The village representatives have also been asked
to give their opinion about training needed in
their respective villages. Thereby they were
requested to provide numbers of potential
participants instead of a general assessment of
high, medium or low demand. In general the
response was rather low with many interviewed
village elders giving no answer at all or stating no
needs. Among those who answered general repair

was the most requested training course. 7 people

stated demand, 3 of them estimated the number

of potential participants at 11-15, 2 at 6-10, 1 each at 1-5 and >15 people. High demand was also
stated for construction and animal husbandry. The latter coincides with the demand as seen by IVET
school representatives who see need for training in construction much lower than the village heads.
No need was reported for business management, in the field of electro and in welding. Car repair and
accounting ranked low (1 tick for 6-10 people each).

Figure 37: Demand for training by sector (number of answers)

other
BM
Accounting

Animal husbanddry
Tailoring m11-15
Food processing ®6-10
Car repair

Electro
Welding

Construction
Repair

4 m1-5

In a last — open — question village representatives have been asked what improvements they would
like to be implemented in further trainings. Similar to the proposals received from participants and
IVET school representatives the answers have been clustered. For better comparison the answers
from participants and school representatives are also included into the following table.

29



)] )')LG DC TRACER STUDY 2017 vhs'.

DVV International

Table 5: Suggestions for future training for all 3 groups (percent ot total)

Village representatives IVET schools Participants

Follow up after training 41,18 66,67 1,38
Longer training courses 41,18 0,00 15,17
Provision of equipment to participants 35,29 41,67 11,03
Provision of equipment to the village 11,76 0,00 0,00
Provision of more equipment to the training

provider 0,00 16,67 0,00
Daily allowances 5,88 0,00 2,07
More budget 11,76 0,00 6,21

It seems common understanding that the provision of equipment to participants would increase the
outcome of the trainings substantially. If adding the number of participants asking for financial
support the percentage would even be higher. Other topics are shared by two out of the three
groups like follow-up which is first priority among representatives from IVET schools as well as from
villages but not among participants. One village head proposed a time frame for the follow-up by
proposing to have it 6 months after the training. Participants and villages elders would like to extend
the time of training, one villages representative even put very precisely to change from the current
one to two weeks. This has not been mentioned by any of the IVET school representatives.

Other proposals of village representatives have been: more practical training, long term training,
permanent training offers in the village or specific training requests for animal husbandry (2) or
veterinary services.

4. Conclusions and recommendations

Based on these findings a number of conclusions combined with respective recommendations can be
drawn. In this regard the consultants also refer to general experiences from longstanding
cooperation with MoES and in particular in integrated vocational education and training with special
focus on promoting disadvantaged target groups in remote areas in Lao PDR.

1. The non-formal training as one major approach of the entire TVET system, in this case
activities supported by DVVi/GIZ VELA, is generating good results for the participants in kind
of increasing motivations and abilities to improve skills in order to undertake or ameliorate
basic economic activities and thereby achieve improved income. This affects especially
people reporting very low income (<300,000 Kip) before the training.

It is therefore recommended to continue the non-formal vocational training activities for the
target groups especially on-site in districts and villages. IVET schools should be encouraged to
plan and implement similar activities on their own budget or with local/regional support
(contact with business sector).

2. The gender relevance of the non-formal training activities depends substantially on the
offered training programs as traditional areas of activities of men and women influence the
participation of both sexes. This may slightly differ for different ethnic groups.
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The traditional role pattern should be kept in mind when selecting specific training offers by
always including so called women specific trainings (food processing, tailoring). On the other
hand women should be explicitly encouraged to participate more in training traditionally seen
as a male domain (technical professions).

3. The skills obtained during the training have widely been used, mainly for the improvement of
livelihood by adding new skills to already existing economic activities or setting up new small
businesses. The newly obtained skills did not develop visible relevance with regard to the
formal labour market as no formal employment of participants after the training has been
reported.

The focus on livelihood improvements could be combined with efforts to increase the
relevance of the non-formal training for opening employment opportunities (labour-market
relevance) by searching for cooperation with local or regional employers.

4. The selection of participants has in general potential for improvements as more than half of
the participants fulfilled the requirements to enter formal vocational training (finished lower
or upper secondary school). This should be seen in in connection with the declared policy of
Gol to provide qualified labour for employment which was translated into the target to get
60% of graduates from upper secondary education into (formal) vocational training instead
of entering universities and colleges. In some cases the composition of participants by age
(under 20 and over 50 years) may raise concern.

During preparation of training courses selection criteria for participants should be set
according to the specific local conditions and clearly communicated and the list of
participants checked against those criteria. In cooperation with the respective IVET school
other training opportunities for specific target groups with possible scholarship schemes (like
VELA C1, ADB or Lao Government funds) could be offered.

5. The trainings reached highest acceptance if clearly designed for an adequate objective (like
“production of organic fertilizer”). In cases where the training subject was described as a
rather large occupational field (like construction, tailoring) criticism emerged regarding the
too short time of training or additional training on related subjects (new modules) was
requested.

Also the topic of the training should be communicated very clearly (also realistic with regard
to the available time and the starting level of participants). Therefore it would be
recommendable to offer subject-specific training modules like bricklaying rather than
construction, Sinh sewing rather than tailoring or 5 traditional Lao recipes instead of food
processing. This would also allow to set up a multi-layer training approach in which several
modules could be offered and certified in the same location (if DVVi is interested in such an
approach). Otherwise clear advice should be given how to apply for the next courses (e.g. C1)
at the respective IVET school.

6. Interaction with labour market needs on local/regional level is low and cooperation with the
business sector is almost not existent. To overcome non-transparent or isolated non-formal
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training activities has been a challenge for the entire vocational training system in Laos PDR
for a long time.

Especially with regard to employment opportunities the cooperation with local/regional
enterprises should be encouraged with special focus on labour demand for specific tasks of
large projects. Experiences from other places also show a relatively high interest of
employment service companies in cooperation with vocational training, starting from very
basic short term training. Here DVVi could take the lead and guide and encourage employers,
village and district authorities as well as IVET schools to work in this direction.

The provision of equipment or financial support was suggested by all three interviewed
groups as one major factor to increase the use of the newly required skills.

The recommendation would be rather to link the participants to existing sources of finance
like village banks or village development funds. In many cases this could be combined with
additional offers in financial literacy or entrepreneurship training with the aim to increase the
chance of successfully starting and operating a small business.

Especially representatives from IVET schools and villages proposed follow-up visits in order to
assess the continuity of occupational activities and the use of obtained skills after a certain
period of time.

Follow-up visits could be a good tool to re-check about the usefulness of the provided
training. But it will become an efficient tool only if it can be combined with additional action,
be it consultancy services to individuals, additional or refresher trainings or other kind of
support.

Even if the number of people interested to follow on with long term training (C1,C2 and C3)
at the respective IVET school is limited the general interest in more training is evident.

Therefore, DVVi in cooperation with GIZ VELA (also through their IVET school partners) should
clearly advice to participants and village authorities how to apply for the next courses (e.g.
how to enter the “pathway to craftsmanship” via C1 and C2) at respective IVET schools. In
addition it would be recommendable to cooperate with respective IVET institutions in
preparation of DVVi activities with the aim to combine non-formal activities with existing IVET
training programs and potentials.

Coordination and interaction between non-formal education and formal vocational
education departments of MoES seems to leave room for improvement.

All vocational training relevant aspects (like strategies and policies, curricula, cooperation
activities with employers etc.) should be synchronized in order to improve quality and
outcome of training as well as the comparability of vocational qualification and certification.
Furthermore, coordination should improve the transparency and the image of training
especially in remote areas and finally lead to optimising existing potentials of formal and non-
formal training institutions in the respective areas and regions.
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11. Besides DVVi also GIZ VELA and LuxDev Lao/029 orient towards support to target groups
from disadvantaged background through specific mechanisms in short term training
combined with scholarships (Inclusive Access Funds). This aims to provide basic vocational
training (C1) but shall also open the way for school leavers at all levels to re-enter formalised
training offering finally better access to employment.

It would be useful to form a permanent cooperation mechanism among the concerned

development partners to agree on terms and conditions for the provision of basic vocational
training.
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6. Annexes
Annex 1: Questionnaire 1 (Participants)

vh X a o
uusun Il CJUIC21SOJJE]I18USJJ / Questionnaire for Participants

gjSwan / Enumerator / tijélfﬂ/ Supervisor:

¥ X ' o 'y 0
wn 1. eyuwunungonuynéiu / Basic Personal Data

&
1. g uzuiugeny / Name:

918/ Age: I:I:I :

grnswiu / Status: w6399/ Married: ’_‘ 120/Single: |:|
912N/ number of Children:

wo/Gender: g8/ Male; u 83/ Female I:I

Uzq0uedau/Present place of residence:

N o v kAW

& oo ' = ) . ..
10. tauzny anndnnwsudndusu/Distance from home to training place: km

11. 3uf nEasoudndusu/Date of start of the training:| | || | || | | | |

wn 2. JenSnn1ydiau nwdnan / Educational background:

12. snJudns tcazm:jurz}l“'l/ General Education (highest level):

® d3uUrfiu /Incomplete Primary education

@ QuUstfiu /Completed Primary education (grade 5/6);
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® Judfiu /Completed Lower Secondary (grade 8/9):
@ Juluae /[Completed Upper Secondary (gradel1/12):

® %Ufj /Other:

13. 918u gogimunieuisoudnduSL/ Your job before your participation the training:

@ (Judonzneu /civil servant;

@ Jugninwantenz8u / Private sector employee;
® wWuwiwd1y/ Employer;

® (Spojnyazinasudio/ Family business;

® (Snojnyazingoudio/ Private business;

® (Snojnnz&ny/ Agriculture sector;

@ OJo3noiiuds/ Unstable work;

919991/ Unemployed;

14.  GuBeu suayideu neulnmiwuwia/ How much was your average

monthly wage/ income before the training:,
@ vligund/below 300,000 1iu/Kip; @® 1,000,000 - 2,000,000 iu/Kip
@ 300,000 — 650,000 1u/Kip; ® g1unda / more than 2.000.000 Fu/Kip
® 650,000 - 1,000,000 Hiu/Kip;
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win 3. Syu nwdndusu/ About the training

15. 3g1 SulativmutdiBssoundndusy/In which occupational field was
the training course that you attended to?
O (SnyuBozwiu/organic fertilizer;
@) ﬁg"mj/ construction:
® EnBioy B3/ furniture making;
® Bindiqwwd/ electrical installation:
® A39iudyYa/ frog&fish raising:;
® Y3rnggamau/ cooking;
@ Gomdy/ sewing:
Suy/ Other ...

16. nutdiEisoulunwdndusy Guuala/ How long did you participate in the training?

Dj fJ/days

17. cduTacdu gawadindusSu/ Who was paying for the training?

@ ¥1c99/paid self;

@ 1s3s3U2180¢ 9e)/paid by IVET school;
® lagnwa1e/paid by project;

@ Ywsounu/mixed payment;

® Ug3n/ don’t know.

18. Tuéisdu azdulndi tiwtdSu/What kind of certificate did you get?

® 08/none:
@ Yuéjau mucéu"ﬂsouloer‘[iﬂoate of participation;
® Tudznin a=iu 1/certificate level I;

@ BUD O e
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19. vugin syu nwdndusuauola/ How do you know about the training ?
[ ] ® #noiis&iu/ Newspaper;
[ ] @ %1n3unzey/ Wnazwiw/ Radio/Television;
[ ]o nunifio)) Relative;
[ ]® noiction/ Friend:
[ ] ® @nadinw esguiwdin (lnazlaze) (heg/diw)/ Notice of village chief;
[ ] ® Bouznio lunzowwsto
[ ] @ waincdnay eogisisuerdoy
|:| §ug/other

wn 4. nuBnSusSu/ The training course:

20. ndy 2ggmuBisou nwiindusw/ Cause for the participation of the training course
(neutd maws/multiple answer)

[ Jo ANy 1118 001US «x §ings/ need knowledge and skills for own (home) use;

|:| @ AgInudnaztiu dgazzwiz(Tuogndzqe0u)/ need upgrading in existing occupation
(employed);

|:| ® deInudinastiu Sgagzwiz((ieajnfiuee))/ need upgrading in existing occupation
(self-employed);

[ ] ® doniudinoiug uay dinge disdiogniSnimuiatd / need knowledge/skills to get
employed;

|:| ® Ggynludznin cfﬂec%mo;n / need certificate to get employed;

[ ] ® donucdinoiug/dingy distuiEnyarfinfowey/ need knowledge/skills to start own
business:

[ ] @ degmudinorus/dinge WistuiEnnarinasudo/ need knowledge/skills in family
business:

[ ] ® temndawizdmiuiindusy digeaIsIu/ training offered for free:

[ ] ® 8380/usw43 3531/ send to training by company/employer:

|:| ® muﬁnﬁjzﬁ’m 535311/ send to training by village head;

D@ajmuﬁﬂzﬁszu/ send to training by project;

[ I@puajother .. .
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21.

22,

23.

24.

25.

dingenydiwdsdtio #EBnu Practical skills trained:

® Dgueniign / Extremely useful;

@ Dguame /Very useful;

® Dguen / Useful;

® ODgueandiuauln/ Not very useful;
® ODgueanind / Not at all useful;
dingenydfiosed HGEEnuy theoretical skills trained:
® Douentign / Extremely useful;

@ Dguaage [Very useful;

® Dguen / Useful;

® ODguendiualn/ Not very useful;
® ﬁﬁaum%ﬁnﬁ / Not at all useful:
tauzndn8usSu/Duration of training
® Guenutd/ Too long:

@ W6/ Just right;
® &ucfuty/ Too short:

wdula Brsou BndusSutudioiindnd)/ Would you be interested in further training

® 21sow wnldicdu twouilsl/ Yes, same profession but new module;

@ (B180U cct'ﬁa’@u/ Yes, but different skill: which one
® dindlsisjudgaBuidu/Like to enter TVET institute
@ 0Futasisou/ No:

' ° o o & v . A & o 3
vuazus1 nulinduSul Tdi oliisw way Wiiey U?/ Have you recommended

training to friends and relatives?
@ wwzy/ Yes,
@ z"’J/ No,

VhS':.o

DVV International
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wn 6. ez gimudnduSu(Urativ)/ Status after graduation:

26. azzwiy 2o Inwdjucdcuolandgnudndusy/ How did your situation CHANGE
after the training;

[ ]© tGiEnogn VwIndn/ got employed by government;

|:| @ tSno3n Mmaziin/ got employed by business;

|:| ® gxninSaniy, cdu=dudy uda/ applied for work, but not successful;

[ ] @ Auyazio fisugeylniesdilsdinazsiutol/ started small business based on new
skills;

[ ] © tudworus ol (817u03ne18u Auces/ apply new knowledge in my former
occupation;

|:| ® tGo3n taasé’u(a;nﬁuﬁuﬁj)/ get hired for short-term work (unstable work);

[ ] @ tWeeda viggy ntuniundndusy way t&ewuuigleni/ producing something
based on training and sell occasionally;

|:| W30 v19g19 PNBUNILNWENSUSL #13ulSies/ producing something based on
training for own use;

|:| © 9797370/ Unemployed;

[ o ODmdguidy/ nothing changed.

27. Gulsy axd3adeu MU lngiiamsiuado/ How much is your average

monthly wage/income after training:,

@ vligund/below 300,000 1iu/Kip; @® 1,000,000 - 2,000,000 iu/Kip
@ 300,000 — 650,000 1u/Kip; ® g1unda / more than 2.000.000 FHu/Kip
® 650,000 - 1,000,000 Hiu/Kip;

28. tudisgnmumdly stinnzur dings ol WiAEY (neutégign 3 £)/ In order to apply the new
skills successfully what would you need? (multiple answers; max. 3)
[ ] ® 8nsusu div Wigudu e Widutugulsl/ More training in same profession but
new module;

[ ] @ Onsusutiiu wcdingzdy (Su:/ More training, but different skill; which one

[ ] ® usdiin dingsmawdy el durdun tugsuonimiu(miudSnstitogn)/ Practical
experience by temporary work in this field (internship);

[ ]

@ geoliugzoyulngfiy n13diu indn/judsuu(an3iu, gunsw)/ Financial/technical
support (loan, equipment);

[ 1® nuwdnsusu Qruyasin/niwdznguniu/ Business/entrepreneurship training;
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[ ] ® d8nwingw (dogneEngmuta)/ Employment services;

[ ] @ 4Dméy/ Nothing.

mulaudiv § suzisulndny anwidndusSy / Do you have any comments or suggestions?

29ul? Tunwusnsuadiv 299

Thank You for your contribution
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Annex 2: Questionnaire 2 (IVET school representatives)

ccoLIdDLNIV c.g',tb?amw 289851.)/ Questionnaire School Management

2017

ggwan / Enumerator / mfélfﬂ/ Supervisor:

¥ X ' as o q
wn 1. syutunungonuynéy / Basic Personal Data

29

30.
31.
32.
33.
34.
35.
36.

37.

2 zVILRLNU / Name:

8uifiy/ Ethnic group:

918/ Age:

Uzadugddau/Present place of residence:

t099/District:

(c2a9/Province:

(Olnazdu [Telephone:

Aaccong Yrdu / Current position:

nowwnjogey NunwinduSu uenlsisju &/ Involved in non-formal training as

® $wounIy/ s9I91W0uNIU 299 1sIsIU 9180%/Director/vice-director of IVET school;

@ gd3mu Ianiu nwdnduSu/ Organiser of training course

® g9u / gtIn/ Teacher/trainer

@ §Ug /Other:
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win 2. nwianw/ juuzu nwlinuSu/ Organisation/financing of training:

38. szwiwaou/ General:

I:I @ ugoutly esuuinaria Uzar 3 /Is part of annual plan of activities with

[]

Mwougnnd / courses/year ;

@ cz'flumuﬁmfw”’jwﬁﬁn 297 N¥g80J A WLLUNINKI =0/ is organised on request of
MoES/PESS;

I:I ® Jumuindiguztidn Winudwwe/ is organised on request of target groups;
|:| @ JunwanfigzAdo 299 UAK0/is organised on request of companies;

I:I ® Wunwindy=Gn 293lani/is organised on proposal of projects,

® giU‘:] /Other:

39. {33 & gsowugw/ DVV as partner

® gsoug UL/ regular partner Awougntd /courses/year: I:I:I
@ Juuiy 09/ from time to time

® gsouyw loi/new partner.

40.  jJuYzw/ Budget
@ wygd/ sufficient;

@ w3/ not sufficient
® Og/don’t know.

wan 3. nwéin Tud 2015/ Courses in year 2015

41. 3g18u loua Hi&Hn3n OnSuSy/ In which occupational field were the training courses?
[ Jo (Snyagozwiu/organic fertilizer;
|:| @ ﬁg"nj/ construction;
|:| ® EnBioydNc3/ furniture making:
[ e Bndigtude/ electrical installation;
[ le J390uR39U9/ frog&fish raising;
|:| ® Yjrr3gamay/ cooking;
[ o Somdu/ sewing;

[ J®&uyother .
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42. Tacdugasuy ndndusSu/ Who did provide the training?
|:| ® 939U 293 1sIsJu/ general teachers of the school;
[ ] @ g=eu sz ndngauenlsIsju/ specialised non-formal teachers;
[ ]® g3y 9n Isisju 81/ teachers from other school;
[ ] ® g&uurdny/ temporarily hired teachers;

|:| ® §1J3/ other

43,  aenwil 308nSusw 972/ Where did the training take place?

® ¢TulsIs3u/ at the school;

@ dw cz’j"lzmw/ in the respective village;
® zlzmuzc'ﬁﬁj 29nudiu (uen 1s3sju)/ one location for several villages (outside school);
O] %’aug/ other

44, Wiy Suln Hirmwtdusy/ What kind of certificate do you offer?

® 43/ none:
@ uidisou nBn3usy/ certificate of participation:
® wdrnn azdu 19/ certificate level I:

® 8u7)/ other

45. udind1 o niindusu Wurwoln/ How do you judge the duration of training

® Gulwa/ Too long;
@ @A/ Just right;
® Sutwo/ Too short;

m3nga aditmn?g/ What curriculum do you use?

® mingn azdu ¥ 293 nygog &ng/ C1 curriculum of MoES;
@ mAngn 293U NWENKI Yenisisju/ existing curriculum from non-formal education
department;

® ndngn 299lsIsIU

® ndngn domzua i/ newly developed curriculum;

a ' A 00 . .
® n3Angn PNwINgousy &iuen/curriculum from other source, please specify
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46. 10381 mango Wunuoln/ How is the curriculum structured?
® nIngnzwre N0:d 1N (>50%)/ stand alone mainly theory (>50 );
@ ndngozwiz NWd=idn fo33 m1wnd (>50%)/ stand alone mainly practice (>50 );
® Twou goumae wluingzd/ modular mainly theory (>50%);
® Twou Foumae wluNwUzidndo?y/ modular mainly practice (>50%);

47. vumia rjuiimcz'jﬂzmw nwBndusucuoln/ How do you identify the target

village for the he training ?

® muduBanws Juynuin esjueod/ List of poor villages in the province;

@ cunmuccuzl 299 figgniu dnagjueol/ recommended by provincial authorities;
® S'iocﬁenmufﬁeu‘tz 297 WeiUNINI2o)/ PESS selected by own criteria;

@ Hadenmuiiouia 299 1s3s3u/ school selected by own criteria:

® ndnaeydn Juegzl/ village took initiative;

® lagniudueygzcdll/ project proposed

@ gug/ other

48.  azGumuinSusuy 293r;1c§15'o.u tJucuoln/ How did the participants

master the course?

® Amae/very good:
@ {/good;

® Wgrd/fair;

@ 8/not good:

® Ut¢d99/ bad:

' o ' o & e & v o & . .
49. iwdindr nuintyusidnauotntgeetdsSudunaiugy/ Which form of delivery

do you judge more efficient?

® Tugzndu nwdng 3g18y/ at TVET institute;
@ T d/in the village;

® Tunngzuaucdey/ in district center;

® U&dEv §Tanid/doesn’t matter:

® ﬁé%n/ don’t know:

o A ) P o~ a P
50. a1t 2030 wmedudign dnwindusy gejgrnitiv 918ordngs/

Which time of the year would be most suitable for TVET institute?

@ (021 183530 Un/ during school break;

@ (Biou fiven - Fivo/ September-December;
® (feu Jynsw - Juv/January-March;

® (Qgu twsn - Jnuy/ April-June;

® toanlontd D88/ doesn’t matter
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51. viuBndumlogdiu edunussivazoyy nwdndings (nsutdgign 3 £)/ What do you
think would be important to support the use of provided skills? (multiple answer; max. 3)
[ ] @ dunwdntudsgat caldicdy Lwoulsiy/ More training in same profession but new
module;
[ ] @ duwindzddn mawdy e tdtdurduniulueaoniu(nidy@noiiogn)/ Practical
experience by temporary work in this field (internship);

[ Jo geoliugzoyulngiy iy Windn/judzu(cn3fiv, gunsw)/ Direct

financial/technical support (loan, equipment);

[ ] @ seolivgzoyy nuEmcnagfu(nesiiu dau, genidiu nubuaawn, nzuini nawé)/

Support to access loans (village bank, microfinance institutes, commercial banks)
[ ] ® nuiindusu &wyarin/nmuznsuniy/ Business/entrepreneurship training:
[ ] ® d3mwingw (dirogncEngauin)/ Employment services;
[ ] @ 4Dméig/ Nothing.
[ leduyother ...

52. sne1e18uln Ruucdiud Daorwdndu Wwnwindusy finsy (nsutdgIzn 3 &)/In which

occupational field you would see big demand for mobile skills trainings?

Tunae UJaunay M AN

@ ﬁsucwjzﬁo‘w/general mechanic;

@ na3/construction;

® g17990/welding;
@ twiv/electro;

® Andu/automotive;.

® YIrerggamau/cooking;

@ Gnmdu/sewing;

nawdug/accounting:

@ yYnély/gardening;

J3980/animal raising;
§1Jf]/0ther
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53. 3 & firrwdnad unwdnduSu/Name 3 things you think were particularly good in this

training:

Mudaudiv § auziSulndny anwidndusSwy / Do you have any comments or suggestions

regarding the training?

2su? Tunwdsnsuaadiu 2su

Thank You for your contribution
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Annex 3: Questionnaire 3 (village representatives)

tyyssunu ﬂznzi'nu/ Questionnaire Village Administration

ggwan / Enumerator / mfélfﬂ/ Supervisor:

¥ X ' o 'y .
wn 1. eyuwunungonuynéiu / Basic Personal Data

55. 8 (zvwUgeny / Name:
56. BUIEY ELNIC GrOUD: ...ttt ettt

57. 914/ Age: : Dj
58. UzqdueJdiu/Present place of residence:
59. tDg3/District:
60. «=229/Province:

61. Dlnazdu /Telephone:

62. Acony Yzqdu/ Current position:

63. Mmunjogsey funwindusSyu uenlsisju &/ Involved in non-formal training as

@ gd3mu Iaoniu nwdnduSw/ Organiser of training course

@ gzl Ho2nwidndusuy/ selecting topic for training

® ghnsn t@cé%s’ou/selecting participants
@ %’511‘:] /Other:

W 2. AOWAINNS] Az nwIadiy nwin8uSu/Expectations from and Organisation of

training:

64. nutienmndy AmnwdnsusSul SSutiwespiu(neutdgign 3 8)/ What do you expect

from this training for your village? (max. 3 choices)

@ DRnawmn 6 Woddaw/ having an interesting activity in the village

@ dinnzwinoius Winiu grodau/ improving knowledge of villagers

® dinnzwr nuduel/d31wsu igrodiau/ improving livelihood/income of villagers

@ gzoue)Wilniuinday Wicngiodw (tdoinEa wueudu)/ providing opportunity for

employment of villagers (outside village)
® Fyno10dula Wigrodwdisu Wisisju g18u/attracting villagers to enter IVET

school

|:| © BT O i
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65. Srwwaou/ General situation:

® Judyida HrdSuniudndusu Tuday/ first time that such training was held in the

village;

@ WEunwdn Wuumgdly (V9 §980)/ is organised from time to time (1 per year):
® EIndudrdi(maiundl 283 a)/ is organised regularly (>2 per year);

@ tGddomunoiudisIniu 2990380/is organised on request of companies;

® Wit nmuszolugzoyy 293laIniu/is organised if project support available,

® gug /Other:

66. couluazwinwiIniinduSy / who initiated the training

azuzdl/the village;

1s9s3U 21802/ TVET Institute;

Inagyley/ weoj/district/province authorities;
UR%0/companies;

UMUKl 299103nI/ proposal of project;
§1J'§] /Other:

®©® © ® ©® ® O

67. Jjudzunl/ Budget
wygd/sufficient;

©

@ twyyd/ not sufficient
® 0€3n/ don’t know.

68. oa1ln 2930 wmrduiign dnwdndusy KddnfiunuiEnogndnneE/ Which time of the
year would be most suitable for the training with regard to traditional workload?

|:| @ Oynsu-unuwi/January-Februay;
I:I @ Dwa- cugy/March-April;
|:| ® Dingzwr-Ogui/May-June;
@ Nzin-33my/July-August;
Z ® fuyr-01/September-October;
|:| ® wzAIN-nuo1/November-December;
@ U8 oloNtd/ doesn’t matter
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wn 3. nwinSusu/ Courses

69. 3g18u Towd Hi&fn3a Ondusw/ In which occupational field were the training courses?

[ ] © BoyuBozwiv/organic fertilizer; eSasou/participants

[ ] @ f&y/ construction; eSasou/participants

[ ]

® EnioydeH/ furniture making;  t&1sow/participants

[ ] @ 8ofigtwile/ electrical installation; ¢&18o./participants

® J390ul39Ua/ frog&fish raising; iSasoL/participants
[ ] ® yYgucrigemnan/ cooking: tgcé’ls'ou/partioipants I:I:I:I
@ Aomdiy/ sewing: tgcé’ls'ou/partioipants I:I:I:I

[ Josuyother ... dcBrgou/participants HEE

70.  semvd Onduduy &78/Where did the training take place?
® Wisysju 3g18y/ at the IVET school;
@ TulsIysyu 29303/ in the school of the village respective village;
® Tudiggnudia/at village office;
® TugusIUS 29I3L81/at Community Learning Centre
® Busgfother

71. wtdnda gdisou mulindusuy wualn/ How do you identify participants for the training
?
[ ] ® 8unzwn fugiodin ge1als/ discussion with village elders;
|:| @ Sunz Huduninsudioludiu/ discussion with families;
[ ]©® 8avznin Tunzaweo/ billboard;
[ ] ® wipn1y Wnazlag(zey (hey/dw)/ loudspeaker (district/village);
[ ] ® lagnmuynazdu gc8s0./ project mobilises participants:

[ ] ® 8ug/other e
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72. txérsou SaadSunwdndusu wuoln/ How was the course rated by participants?

@ Amag/very good:;
@ §/good:;

® wigtd/fair;

® 48/not good:

® ODULlmun/ useless:

73. o nuinfisusBincuoln3geeidSudunauBy/ Which form of delivery do

you judge more efficient?

® Tulsysju 3g18y/ at TVET institute;

@ T d1/in the village;

® Wnngzuacdey/ in district center;

@ {3diy g lan¢/doesn’t matter;
® i’Jtﬁn/ don’t know:

74. sn=ie18uiln fienudivdr Daorwdienumare (Awoudiut B)/ In which occupational field

you would see big demand? (per year)

TRACER STUDY 2017
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@ Fouudy ﬁa‘fU/generaI mechanic;

0

1-5

6-10

11-15

>15

@ ﬁg"nj/construction;

® g13990/welding;

@ tuwd/electro:

® JAndu/automotive:.

® YIearggaman/cooking;

@ Gomdu/sewing;

nudug/accounting:

@ yYndély/gardening;

J338nanimal raising;

8us)/Other
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udadiv § acuziduindnutniudndusy e9jdumisisIu 9180=8ng1 / Do you have any

comments or suggestions regarding the training at the IVET institutions?

2ou(? Tunwdsnsuaadiv 2auu

Thank You for your contribution
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Annex 4: List

TRACER STUDY 2017

of interviewers

Draft the list of the velunteers for Tracer study 2017 in 5 IVETS

ot

08 -13 May

IVET= Louangnamtha

1. Wr Wongsa Chayaverg coorcinaiar

20 M Chillensd Zayeveng wolunlesr MFECC-Hm3 Viantiane
3. Mas. Sarling Keovilaypnore valurizer NFEDC-Km 2 Yientizn=
IVETS Houaphan

1. mr. #aavar Scukhzthamavong teacher

2 Mo vangyz Chertongvans voluntoor NFEDC-KEME Vientiana

2. M=, Fhonahes Sishamphizne volurtesr MFEGC-Km 2 Wenlizne

WETS Xiengkhouang

rr. £kamphan Fattana zeacker
Zo Wl Zoachoms Sorphacmaay selaniesr MFEDC-EmES Vent are
. M RBovakkam Siinmachan voluntee:s Yier Lene

. IVETS Saravan

L. Mr. Ranasy Saenghouakham toachor

20 Ma Ammzny Meonlouang Volentaer Paksong Chompaszk

40 W5 Sonmany Meunlouzng woiuntaar Paleong Chempasay
IVETS Aitapeu

R soalaphone Thoepyungna  leacker
Z. Wa Armany Meunlouzng welunteer Paksone Chamaaszk

W Bormany Melnlovarg ezluntzer Paksong Charmpussk

VhS':.o

DVV International
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